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Message from the Director 

Even though Minnesota’s 2016 legislative session was exceptionally short, 

lasting only 77 calendar days*, there were still 3,068 bills introduced (1,653 

in the House and 1,415 in the Senate*) and ultimately 109 new laws 

passed. Some of the new laws are compilations of many bills. 

 

On the “women’s economic issues” front, the predominant theme this ses-

sion was Minnesota’s racial and ethnic economic disparities. Many new pro-

grams were funded to help women and girls of color and their families 

achieve economic security. These programs not only provide promise for 

communities of color, but also present opportunities for organizations that 

work with communities of color. Some of the programs also provide assis-

tance to women and girls who are not necessarily from communities of col-

or, but are low-income or in other special groups such as veterans. 

 

Other new laws address economic concerns of older women, child support, 

child care, and other topics important to women's economic security. 

 

This newsletter summarizes what passed this session, with a link to a de-

tailed list of new laws that affect women’s economic security; provides a list 

of new grant opportunities for organizations that serve women and girls of 

color; and gives an overview of other new legislation that will help women 

and girls of color achieve economic security. 

 

As of the date of this newsletter, it is still unknown whether there will be a 

special session to address some or all of priority legislation that did not pass 

or was vetoed by the governor: bonding for large government construction 

projects, the tax bill, and the transportation bill. OESW’s next newsletter 

will summarize any additional new laws that affect women’s economic sta-

tus. 

 

We hope you find this newsletter interesting and informative. Its purpose is 

to provide information to legislators, legislative staff, and the community on 

priority and emerging women's economic issues.  
         

Please send your suggestions to barbara.battiste@oesw.leg.mn and visit 

our Facebook Page and Twitter. 

 

 Barbara Battiste, Director, Office on the Economic Status of Women 

 

http://www.oesw.leg.mn/
https://www.facebook.com/pages/Minnesota-Legislative-Office-on-the-Economic-Status-of-Women/1543923302533025?ref=aymt_homepage_panel
https://mobile.twitter.com/mnoesw
mailto:Barbara%20Battiste%20(barbara.battiste@oesw.leg.mn)
https://www.facebook.com/pages/Minnesota-Legislative-Office-on-the-Economic-Status-of-Women/1543923302533025
https://mobile.twitter.com/mnoesw


2 

 

Minnesota Legislative Session Summary 2016 

New legislation affecting the economic status of women.  

Equity: addressing racial & ethnic disparities 

A massive “Supplemental Budget Bill” passed 

in the last days of the session that contained 

51 separate provisions to help women and girls 

of color and their families achieve economic 

security. Here are some of those provisions: 

 Job training and placement for women of 

color in high-wage, high-demand, nontradi-

tional jobs like the skilled trades and STEM. 

Includes wrap-around support services for 

these women, like assistance with family 

caregiving, financial assistance for child-

care and transportation, and safe and sta-

ble housing. 

 Funding for school and community-based 

programs to encourage and support low-

income girls, including girls of color, to 

graduate from high school on time, com-

plete a postsecondary preparation program 

and become community leaders. 

 Grants to improve postsecondary attend-

ance and completion for historically un-

derrepresented college students. 

 Funds for construction or expansion of gro-

cery stores to increase access to afforda-

ble, nutritious, and culturally appropriate 

food for underserved communities in low- 

and moderate-income areas. 

 Rental assistance for individuals or families 

from emerging communities who are in 

danger of being homeless and are victims 

of gender-based violence (domestic vio-

lence, sexual assault, trafficking, interna-

tional abusive marriage, or forced mar-

riage). 

 Assistance for small businesses owned by 

immigrants. 

 Financial literacy training and academic 

and behavioral interventions for low-

performing students, for communities of 

color, and for young adults from families 

with a history of intergenerational poverty. 

 A fast track adult diploma program in com-

munities with the highest concentrations of 

African and African-American unemploy-

ment. 

 Workforce development for economically 

disadvantaged or at-risk youth, ages 14-

24. “At-risk” includes young people who 

are pregnant or parents, and young people 

with limited English proficiency. 

 Programs to address employment and edu-

cation skill gaps for our Hispanic working 

parents and youth, including Hispanic peo-

ple in Greater Minnesota. 

 Funding to reduce educational disparities in 

the American Indian community and to fos-

ter small businesses in the American Indian 

community. 

 Funding for educating teens and young 

adults in construction careers, with priority 

given to those who are economically disad-

vantaged or underrepresented in the con-

struction industry, including women, veter-

ans, and minorities and immigrants. 

 Capacity-building grants for nonprofits who 

provide or seek to provide workforce and 

economic development services. 

 Services for Somali youth, including young 

Somali people living in Greater Minnesota. 

 Business loans for businesses in Greater 

Minnesota or in low-income areas of the 

Twin Cities that are owned by minorities, 

women, veterans, or people with  disabili-

ties. 

Follow this link for a full summary of 2016 legislation affecting the economic status of 

women http://goo.gl/wl9yMX 

Below are some highlights of the new state laws. Please look at the full summary for additional provi-

sions, details on anything of particular interest, and amount of funding for specific provisions. 

http://goo.gl/wl9yMX
http://goo.gl/wl9yMX
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 A number of initiatives to increase the di-

versity of teachers and to ensure that chil-

dren of color have both high quality teach-

ers and teachers that reflect the children’s 

diversity. 

 A home-based literacy and school readi-

ness program for low-income children,   

ages 16 months to four years. 

 State-funded, voluntary pre-kindergarten, 

with priority to pre-K programs in high-

poverty schools and to areas with a scarci-

ty of quality child care programs. 

 A pilot program to reduce financial risks to 

landlords who rent to families or persons 

younger than age 22 who are homeless or 

at risk of being homeless.  

Older Women 

 A requirement that hospitals give patients 

the opportunity to designate a caregiver, 

and that the designated caregiver be pro-

vided a discharge plan and aftercare in-

structions prior to patient’s discharge. 

 A permitting process and requirements for 

local governments to allow “temporary 

family health care buildings” on the proper-

ty of a caregiver or relative, thus providing 

transitional housing for seniors who need 

temporary help by loved ones with daily 

activities.  

 Some increased protections for the income 

and assets of the community spouse (often 

the wife) when an elderly spouse must ac-

cess Medical Assistance (Minnesota’s Medi-

caid) for institutionalized care.  

Child Support 

 Significant change to the way Minnesota 

calculates the amount of child support. Ex-

isting child support orders are subject to 

court review due to these legislative chang-

es. Some custodial parents may have their 

child support payments reduced, although 

there is legislative language limiting modifi-

cation of existing support if the result 

would create a hardship for the obligor or 

obligee. 

 

Child Care 

 College students in a graduate or profes-

sional program are now eligible for child 

care grants. Previously only undergrads 

were eligible. 

 Grants for rural communities to increase 

the number of child care providers. 

Women in High-Wage Nontraditional Jobs 

 Grants to train women of color in high 

wage, high demand, nontraditional occupa-

tions—like the skilled trades and STEM ca-

reers. 

Affordable Housing 

 Grants to increase the supply of workforce 

and affordable housing throughout the 

state. 

Pregnancy 

 Pilot project for substance abuse disorder 

treatment for pregnant and postpartum 

women. 

 Grants for screening and treating pregnant 

women and women who have given birth in 

the preceding year for pre– and post-

partum depression. 

Sexual & Domestic Violence & Abuse 

 Revenge Porn: Makes it a crime and also a 

civil cause of action to distribute (including 

posting on social media) sexual images if 

both parties did not consent to the distribu-

tion. 

 Elimination of mandatory hearing and of 

filing fee for Orders for Protection. 

 Expands Minnesota’s Safe Harbor Law 

(sexually exploited youth under age 18 

who engage in prostitution are considered 

victims and survivors, not criminals and are 

directed to supportive services) to apply to 

youth age 24 or younger. 

Spousal Maintenance 

 Recipients of spousal maintenance could 

lose that support if they are living with 

someone (“cohabiting”). 
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Here is a link to a detailed summary of new 

(resulting from the 2016 legislative session) 

grant opportunities for organizations that serve 

women and girls of color.                       

http://goo.gl/33zqHa 

All the grants in the linked summary are com-

petitive grants. The state agency in charge of 

grant applications is noted. OESW will do its 

best to post (on OESW’s Facebook Page and 

through Twitter) notice of grant RFPs.  

Please email OESW if you have a particular in-

terest in any specific grant and are concerned 

you won’t receive RFP notification.                             

barbara.battiste@oesw.leg.mn  

Many of the grants call for a variety of ser-

vices: for example, $500,000 is available in 

fiscal year 2017 (July 1, 2016—June 30, 2017) 

for grants to organizations that provide sup-

port services to improve postsecondary at-

tendance, completion and retention for histori-

cally underrepresented college students, and 

to help these students get well-paid jobs. 

These grants can be used for academic and 

nonacademic counseling, mentoring, tutoring, 

career exploration, internships, job placement 

services, college orientation, financial aid 

counseling, and instruction in math and lan-

guage arts 

If you are an individual or a very small non-

profit offering expertise in a narrow field, for 

example, mentoring of teenage girls of color, 

or financial literacy education, consider part-

nering with a larger organization on a grant 

application. You may not be able to offer eve-

rything a grant requires, but can help another 

organization get the grant by adding your skills 

to what they can offer. 

See the full list of grant opportunities. 

Other New Legislation to Help Women and Girls of Color 

New Grant Opportunities for Organizations that 
Serve Women and Girls of Color  

In addition to the open competitive grant opportunities described in the above article, much other 

new legislation is aimed to help women and girls of color and their families achieve economic se-

curity. These new laws are designed to help girls and young women of color succeed academical-

ly; get well-paid jobs; have safe, affordable housing; and start and expand small businesses. 

Here is a link to a summary of these new legislative provisions.  

"For most of history, Anonymous was a 

woman." 

- Virginia Woolf 

"I always wanted to be 

somebody, but now I re-

alize I should have been 

more specific." 

- Lily Tomlin 

http://www.oesw.leg.mn/Newsletter/2016GrantOpportunities.pdf
http://goo.gl/33zqHa
https://www.facebook.com/pages/Minnesota-Legislative-Office-on-the-Economic-Status-of-Women/1543923302533025
https://mobile.twitter.com/mnoesw
mailto:Barbara%20Battiste%20(barbara.battiste@oesw.leg.mn)
http://goo.gl/33zqHa
http://www.oesw.leg.mn/Newsletter/NewLegislationWomenOfColor.pdf
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Go Figure! 

26 

Percent of never-married 

older women in poverty 

20 

13 

Percent of never-married 

older men in poverty 

18 

Percent of divorced older 

women in poverty 

Percent of divorced older 
men in poverty 

5 

Percent of married older women 
or men in poverty 

Sources: Social Security Office or Retirement Security: Marital Status & Poverty. May 2016.  

https://goo.gl/k1NDTz (national data); and Pew Research Center: The Demographics of Remar-

riage. Sept. 2014.   http://goo.gl/F95HFH  

52 64 

Percent of divorced/widowed 
women who remarry  

Percent of divorced/widowed 
men who remarry 

What’s Planned for the Interim 

The “interim” is legislative speak for the time in-between legislative sessions. The 2017 legisla-

tive session begins January 3, 2017. Between now and then, the following task forces and com-

missions will be meeting: 

 The new Legislative Task Force on Access to Affordable Child Care. (Recommendations due to 

legislature and governor by January 15, 2017.)  

 The new Child Support Task Force to continue examining and recommending changes to Min-

nesota’s child support laws and policy. 

 The new Legislative Commission on Surrogacy. 

See OESW’s 2016 legislative summary for details on these three task forces/commissions.  

In addition, the study of a possible state-administered retirement savings plan for private sector 

employees who don’t have such a plan through their employer, a study required by the 2014 

Women’s Economic Security Act and due on January 15, 2015, is not yet finalized.  

https://goo.gl/k1NDTz
http://goo.gl/F95HFH
http://goo.gl/F95HFH
http://goo.gl/wl9yMX

