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Message from the Director 

Last year, OESW began what might become an annual tradition: traveling 

around Greater Minnesota to hold listening sessions on women’s economic 

issues. The purpose of the listening sessions is to gain insight into priority 

women’s economic issues in different regions of Minnesota: to learn what 

initiatives are successful at helping women (and their families) achieve eco-

nomic security and what remain as concerns.  

It’s often difficult for those who live far from St. Paul to stay informed of 

legislative proposals and to have their voices be part of the legislative de-

bate. It is hoped that these listening sessions will make this a little less diffi-

cult. 

This newsletter highlights comments from the listening sessions. Here is a 

link to the full report, 2015: Women’s Voices from Greater Minnesota. 

A special thanks to Patty Tanji, who volunteered to travel with me to all 

eight sessions and record comments of participants. 

We hope you find this newsletter interesting and informative. Its purpose is 

to provide information to legislators, legislative staff, and the community on 

priority and emerging women's economic issues.  

         

Please send us your suggestions to barbara.battiste@oesw.leg.mn and visit 

our Facebook Page and Twitter. 

 Barbara Battiste, Director, Office on the Economic Status of Women 

 

“International Falls is a warm 

heart in a cold land.” 

...International Falls 

“Women today don’t accept anything 

less than equality for our daughters. 

We are changing the culture.” 

...Rochester 

http://www.oesw.leg.mn/
https://www.facebook.com/pages/Minnesota-Legislative-Office-on-the-Economic-Status-of-Women/1543923302533025?ref=aymt_homepage_panel
https://mobile.twitter.com/mnoesw
http://www.oesw.leg.mn/Newsletter/2015Women'sVoicesfromGreaterMinnesota.pdf
http://www.oesw.leg.mn/Newsletter/2015Women'sVoicesfromGreaterMinnesota.pdf
mailto:Barbara%20Battiste%20(barbara.battiste@oesw.leg.mn)
https://www.facebook.com/pages/Minnesota-Legislative-Office-on-the-Economic-Status-of-Women/1543923302533025
https://mobile.twitter.com/mnoesw
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2015: Women’s Voices from Greater Minnesota  

The Listening Sessions 

Cloquet  September 22 

International Falls September 23 

Thief River Falls September 23 

Bemidji  September 24 

Brainerd  September 24 

Marshall  September 30 

Austin   October 1 

Rochester  November 2 

 

In total, 86 people participated: individual citi-

zens, representatives from 51 different organiza-

tions (private, nonprofit, education, and govern-

ment sectors) and 10 state legislators. (A com-

plete list of attendees is in the report appendix.) 

 

 

 

 

What is Working 

Community colleges are robust, vital partners in 

women’s economic success in Greater Minnesota. 

They recognize the need for short-term training 

for in-demand, high-wage jobs. Community col-

leges work hard to encourage women to gain 

skills in non-traditional, well-paid occupations. 

Nonprofit organizations have many successful 

programs to help low-income individuals and fam-

ilies cope with the challenges of everyday living 

and to help them get ahead. 

Government programs help women succeed 

and low-income families survive and climb out of 

poverty. Many of the successful nonprofit pro-

grams receive government grants. 

Women are taking their economic security into 

their own hands by starting small businesses in 

Greater Minnesota. 

Greater Minnesota businesses are helping 

those in their communities. 

The communities themselves have a “can do” 

spirit and work together as a community to have 

all residents prosper and be secure. 

“We’re a smart community with a 

lot of talent and active leaders. Our 

residents are giving and charitable. 

We have a lot of services, and our 

schools are excellent.” 

...Rochester 

“Rural communities have a ‘can do’ 

ethic. People take care of themselves 

and their neighbors.” 

...International Falls 

Read the full report here.  

http://www.oesw.leg.mn/Newsletter/2015Women'sVoicesfromGreaterMinnesota.pdf
http://www.oesw.leg.mn/Newsletter/2015Women'sVoicesfromGreaterMinnesota.pdf
http://www.oesw.leg.mn/Newsletter/2015Women'sVoicesfromGreaterMinnesota.pdf
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PriorityWomen’s Economic Issues: Overview  

There is a striking connectivity and dependency among the women’s economic issues voiced by 

listening session participants. Economic security is the goal, and there are definite building blocks 

that must be laid as a foundation before climbing the ladder to that goal. 

Poverty is the thread that wound through all issues. Poverty means you can’t afford a decent car  

to get to work, a decent home—or any home—food, or childcare. 

It came through loud and clear that education is the means to get a job that pays a livable wage 

so you can rise out of poverty. However, similar to Maslow’s Hierarchy of Needs, people aren’t 

able to get the education to get a living wage job to rise out of poverty unless certain other basic 

needs are met—needs like food, housing, transportation, and childcare. 

 

“It’s hard to rise out of poverty.” 

...Thief River Falls 

“Until we pay people a living wage 

for the work they are doing, all 

problems will get worse.” 

...Brainerd 

“If people have in-demand job 

skills, they won’t have problems 

with affordable housing.” 

...Rochester 
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Strong, Recurrent Themes 

 The minimum wage is not a living wage. 

 

 Our government assistance system 

“punishes you for trying to get out of pov-

erty.”  

 

 Childcare. Everywhere, childcare is neither 

available nor affordable. Infant care is es-

pecially hard to come by. 

 

 Greater Minnesota has limited public transit 

and many low-income people can’t afford a 

reliable car.  

 

 Lack of safe and affordable housing is a 

workforce issue, an issue for students, sin-

gle mothers, immigrant and migrant fami-

lies. Lack of housing is a common cause of 

abused women staying with their abusers.  

 

 As heard in 2014, jobs are available every-

where, but most are low-wage jobs. There 

are higher wage jobs available, but there is 

a need for job skills training. 

 

 Rural communities struggle with attracting 

and keeping young, well-educated profes-

sionals, especially well-educated young 

women. 

 

 There is a need for career-oriented educa-

tion, teaching in-demand job skills, prefer-

ably in a condensed time period, and often 

starting at early ages—middle school and 

up. 

 

 There is a crying need for financial literacy 

education. 

 

 A person’s past—legal problems, credit 

problems, substance abuse—is often a bar-

rier to employment.  

 

 Student debt is crippling for our young 

people. 

 

 Older women often live in poverty.  

 

 Single parents have an especially hard time 

achieving economic security. 

 

 Affordable and accessible healthcare re-

mains elusive, perhaps more so in rural 

Minnesota than in the metropolitan areas. 

 

 Women entrepreneurs are a great success 

story in Greater Minnesota. We need to en-

courage and support women in starting and 

expanding small businesses. 

 

“The cost of daycare plus low wages 

makes women question whether they 

should work or stay home.” 

...Bemidji 

“The best way to success in life is 

through work, and you can’t get to 

work if you don’t have wheels.” 

...Brainerd 

“I hear of women and 

children, families, couch 

surfing or living in cars.” 

...Austin 
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Priority Women’s Economic Issues  

2015: Women’s Voices from Greater Minnesota  

 

 
Poverty 

Childcare 

Transportation 

Safe and Affordable Housing 

Job Skills Training 

Single Mothers 

Older Women 

Gender Pay Gap 

Entrepreneurship 

Attracting Young Professionals to Rural Communities 

Financial Literacy 

Student Debt 

Education 

Domestic Abuse and Sexual Violence 

Diversity 

Women in Leadership 

Healthcare 

 

“No one wants to live at a domestic 

abuse shelter, but they can’t afford 

housing. No wonder so many wom-

en go back to their abusers. At 

lease he provides a roof over their 

heads.” 

...Bemidji 

“High school seniors and college 

freshman need to understand that 

when they use a credit card to buy 

a hamburger at McDonalds, they 

will be paying for that meal for the 

next 30 years.” 

...Marshall 

“Women get the job 

done.” 

...International Falls 

Read the full report here. 

http://www.oesw.leg.mn/Newsletter/2015Women'sVoicesfromGreaterMinnesota.pdf
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Resources, Research, & News 

Changing Number of Women in Minnesota 

Legislature 

With the election of Peggy Flanagan In the Oc-

tober 3rd special election, the number of wom-

en in the Minnesota House increased from 44 

to 45, or from 32.8% to 33.6%. Representa-

tive Flanagan’s election similarly increased the 

overall number of women in the Minnesota 

Legislature (House and Senate) from 67 to 68, 

or from 33.3% to 33.8%.  

There is a possibility of more significant chang-

es in gender composition after the November 

2016 general election, in which both House 

and Senate state legislators stand for election. 

So far, two women state representatives 

(Reps. Ann Lenczewski and Kim Norton, both 

DFL) and four women state senators (Sens. 

Barb Goodwin, Bev Scalze and Kathy Sheran—

DFL, and Sen. Julianne Ortman—Republican) 

have announced they are not running for re-

election. 

How does Minnesota compare to other states? 

As of August 2015, women held 24.3% of all 

state legislative seats—22.3% of the Senate 

seats and 25% of the House seats.  

Minnesota ranks fourth nationally in the num-

ber of women state legislators, behind Ver-

mont (41.1%), Colorado (41%) and Arizona 

(35.6%). We were tied at fourth with Nevada 

and Washington, but Representative Flana-

gan’s election lowers those two states to a fifth 

place tie. (Information on other states from 

the Council of State Governments http://

knowledgecenter.csg.org/kc/content/women-

state-government-2015) 

Why Has the Number of Women in State 

Legislatures Stalled? 

Although female candidates for state legisla-

tive seats are just as likely as males to win, 

the percent of state legislators nationally that 

are female has stalled at about 25% for more 

than a decade.  

Minnesota has seen a similar plateau. Minne-

sota’s state legislature had a historic high of 

34.8% (70 women out of 201 legislators) in 

the 2006 and 2008 general elections. We are 

now at 33.8% (67 women legislators). 

Why? This article from the Pew Charitable 

Trusts’ news magazine, Stateline, explores the 

reasons. Read “Stalled Progress for Women in 

State Legislatures.” 

 

Preventing Elder Abuse 

The Minnesota Elder Justice Center’s mission is 

to mobilize communities to prevent and alleviate 

abuse, neglect, and financial exploitation of elders 

and vulnerable adults. The Center focuses on 

public awareness, professional education and 

practice, and public policy. More information 

here http://elderjusticemn.org/  

http://knowledgecenter.csg.org/kc/content/women-state-government-2015
http://knowledgecenter.csg.org/kc/content/women-state-government-2015
http://knowledgecenter.csg.org/kc/content/women-state-government-2015
http://www.pewtrusts.org/en/research-and-analysis/blogs/stateline/2015/12/08/stalled-progress-for-women-in-state-legislatures
http://www.pewtrusts.org/en/research-and-analysis/blogs/stateline/2015/12/08/stalled-progress-for-women-in-state-legislatures
http://elderjusticemn.org/

